


This book belongs to: 

 
 

 

My Shop Steward is: 

 
 

 

Important Contact Numbers: 

President:  Rob Collette 807 728-3924 

 

Foreman phone: ____________________________________________ 

 

LifeWorks EFAP Support:    888-307-0590 
 

 

 

 

 

 

 



Equality Statement 
Union solidarity is based on the principle that union members 
are equal and deserve mutual respect at all levels. Any 
behavior that creates conflict prevents us from working 
together to strengthen our union. 

As unionists, mutual respect, cooperation, and understanding 
are our goals. We should neither condone nor tolerate 
behavior that undermines the dignity or self-esteem of any 
individual or creates an intimidating, hostile or offensive 
environment. 

Discriminatory speech or conduct which is racist, sexist, 
transphobic or homophobic hurts and thereby divide us. So 
too, does discrimination on the basis of ability, age, class, 
religion, language and ethnic origin. 

Sometimes discrimination takes the form of harassment. 
Harassment means using real or perceived power to abuse, 
devalue or humiliate. Harassment should not be treated as a 
joke. The uneasiness and resentment that it creates are not 
feelings that help us grow as a union. 

Discrimination and harassment focus on characteristics that 
make us different; and they reduce our capacity to work 
together on shared concerns such as decent wages, safe 
working conditions, and justice in the workplace, society and in 
our union. 

CUPE’s policies and practices must reflect our commitment to 
equality. Members, staff, and elected officers must be mindful 
that all persons deserve dignity, equality and respect. 
  



 

Visit www.cupe5406.ca for more information. 

Site includes 

• News and updates from the union 

• Up to date steward and executive contact 

information 

• Minutes from General and Labour Management 

meetings 

• Benefit and RRSP contact information 

• Portal to the CUPE 5406 Clothing boutique 

• Seniority Lists 

• Job Postings 

• And so much more 

Attend our quarterly General Meetings to win coupons to 
the 5406 Boutique. 

  

http://www.cupe5406.ca/










































































IN WITNESS WHEREOF the parties have caused their names to be subscribed by their duly 

authorized officers and representatives. 

For AEL, A DIVISION OF EMCON 
SERVICES INC. 

, 70ANNe RAT[!tff 
JOANNE RATTHE (Mar 17, 2022 09:05 COT) 

AEL, A Division of Emcon Services Inc.-Local 5406 
Collective Agreement Expiring September 6, 2023 
:rf/COPE491 

Signed 21st              day of March             
20 

22 • 

For the CANADIAN UNION OF 
PUBLIC EMPLOYEES AND ITS 
L CAL 5406 

Robert Howson (Mar 18, 202214:43 CDT) 

Travis Mc0011gal1 (Mac 19, 2022 19·13 CDT) 

Adam Coones (Mar 21, 2022 08:52 CDT) 
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Notes for next Collective Agreement: 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 




